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What Is in This Module? 
This module opens with a brief introduction of what disclosure means, followed by a discussion on voluntary and 
involuntary or inadvertent disclosure. The session then segues into a more in-depth exploration of voluntary 
disclosure. It offers the benefits and challenges of each. After this, participants are encouraged to think through the 
factors that affect whether or not they will choose to disclose. They are asked to reflect on a past experience of 
disclosure and develop some criteria that will help them to decide whether or not they will disclose again. Before 
concluding the module, participants will review four tools that can help them to manage disclosure in the media, in the 
community, and to family members and partners. Finally, participants will reflect on what they’ve learned and write 
about how they will apply the information to their lives. 

This module assumes that participants have already completed a basic introduction to HIV. 
 

OBJECTIVES By the end of this module, participants should be able to: 
 Define ‘disclosure’ 
 Define ‘voluntary’ and ‘involuntary’ disclosure 
 Describe the differences between nondisclosure, partial disclosure, and full disclosure 
 Discuss the factors involved in disclosing one’s HIV status 
 Discuss the factors involved in serodiscordant (mixed-status) relationships 
 Discuss some of the criteria needed to assess whether or not to disclose 
 List some tips on how to disclose in different contexts 
 Understand the importance of disclosing when you need to do so 

TIME 3 hours, 30 minutes  

ACTIVITY 
OVERVIEW 

7.1 Defining Disclosure (10 minutes) 
7.2 Voluntary and Involuntary Disclosure (30   minutes) 
7.3 Levels of Voluntary Disclosure (45 minutes) 
7.4 Levels of Voluntary Disclosure: Benefits and Challenges (45 minutes) 
7.5 Assessing Whether or Not to Disclose (30 minutes) 
7.6 Reviewing Six Tools for Disclosure (20 minutes) 
7.7 Key Messages, How to Put This Module into Action, and Wrap-up (30 minutes) 

MATERIALS Handouts 
 Assessing Whether or Not to Disclose: Guiding Questions Worksheet 
 Tools for Disclosure 

a. Disclosure Considerations When Interviewed by the Media 

b. Disclosure Considerations When Dealing with the Community 

c. Disclosure Considerations When Disclosing to Family Members 

d. Disclosure Considerations When Disclosing to Partners (including serodiscordant 
couples or when the status of a person’s partner is unknown) 

e. Disclosure Considerations When Disclosing to Children (including regarding their own 
status or that of a parent) 

f. Disclosure Considerations When Disclosing to a Healthcare Provider  

 Key Messages—Disclosure 
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 Putting Learning into Action: How Can I Use What We’ve Done? Disclosure of HIV Status 

Other 
 Flipchart easel 
 Flipchart paper 
 Markers 
 Pens/pencils 
 Paper (torn in strips)  

Activity 7.1  Voluntary and Involuntary Disclosure 

OBJECTIVES By the end of this activity, participants should be able to explain what disclosure means. 

TIME 10 minutes 

MATERIALS  Flipchart paper 
 Markers 

STEPS 1. Ask: “When you hear the word ‘disclosure,’ what are the first things that come to mind?” 

2. Write the group’s responses on the flipchart. 

3. Review the responses by reading them aloud. 

4. Ask: “How would you define disclosure?” or “What is disclosure?” 

5. Ask for a few people to volunteer to share. 

6. Share the formal, dictionary-listed meaning of disclosure. 

Disclosure: The action of making new or private information known.1 

1 Adapted from: Oxford Dictionaries, s.v. ‘http://oxforddictionaries.com/definition/english/disclosure,’ accessed September 25, 
2014

Activity 7.2  Defining Disclosure 

OBJECTIVES By the end of this activity, participants should be able to: 
 Define the disclosure process 
 Define ‘voluntary’ and ‘involuntary’ disclosure 
 Discuss the factors involved in the two types of disclosure 

TIME 30 minutes 

  

                                                             

 

http://oxforddictionaries.com/definition/english/disclosure
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MATERIALS Prepared flipcharts with the following information: 

Flipchart #1 

Voluntary Disclosure 
Provision of sensitive information by an individual about him/herself and group. Such 
information, when given, is given by the choice of the person, without coercion or 
pressure. It may or may not be useful to the decision making of the user or hearer. 

Flipchart #2 

Your understanding of: 
 
Voluntary Disclosure 
CONTROL 

Involuntary Disclosure 
NO CONTROL 

 

STEPS 1. Discuss the following questions: 

a. When you first learned about your HIV status, could that be considered disclosure? 

b. Disclosure is normally considered to be something that you say to somebody. What if 
somebody says something about you? Would you also consider that to be disclosure? 

2. Ask: “What is disclosure?” 

3. Ask: “What is voluntary disclosure?” 

4. Listen to the group’s responses. 

5. Show the prepared flipchart with the definition of voluntary disclosure. 

6. Instruct the group to read the definition aloud together. 

7. Ask the following: 

a. “How do you feel about the definition?” 

b. “Are there any key words that stand out to you?” 

If there are, underline the words as the participants share. 
Optional: If speaking to key populations ask if there are forms of disclosure other than HIV. 
What about disclosing one’s sexual orientation? One’s gender identity? 

8. Ask: “What is involuntary disclosure?” 

Optional: When speaking specifically to key population groups, discuss involuntary disclosure 
of one’s gender identity, sex worker status, and/or sexual orientation. 

9. Listen to the group’s responses. 

10. Show the prepared flipchart with ‘Control vs. No Control.’ 

11. Ask: “Would you say that the difference between voluntary and involuntary disclosure is 
based on how much control a person feels about who, when, where, what, and why s/he 
discloses?” 

12. Listen to the responses. 

Activity 7.3  Levels of Voluntary Disclosure 

OBJECTIVES By the end of this activity, participants should be able to: 
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 Describe the three levels of voluntary disclosure: non-, partial-, and full-disclosure 
 Give examples of non-, partial, and full disclosure 

TIME 45 minutes 

MATERIALS Prepared paper strips with examples of scenarios that involve disclosure: 
 Disclosing on the radio about one’s HIV+ status 
 Disclosing at an international conference 
 Disclosing that one is HIV+ in a sensitisation session 
 Telling one’s boss that one is HIV+ 
 Telling one’s new doctor that one is HIV+ 
 Telling one’s wife that one is HIV+ 
 Telling one’s best friend that one is HIV+ 
 Writing letters, disclosing to one’s partners 
 Appearing in a TV programme discussing HIV 
 Marching in a campaign to advocate for treatment 
 Appearing on a poster with a person who is known publicly as being HIV+ (e.g., Ainsley Reid, 

Rosie Stone) 
 Telling one’s child that one is HIV+ 
 Telling one’s child that they are HIV+ 
 
Optional: When speaking specifically to key population groups, add one’s sexual orientation, 
one’s gender identity, and one’s sex worker status after “HIV+” for all of the relevant scenarios 
listed above. 
 

Other 

 Flipchart paper 
 Markers  
 Tape 
 

STEPS Talking about the Levels of Voluntary Disclosure 
1. Ask: “Have you ever disclosed? Why? To whom?” 

2. Write the responses on the flipchart. 

3. After all comments have been taken, review them by reading them aloud. 

4. Ask: “Based on what you just shared, could we describe voluntary disclosure as being on 
‘levels’? If so, what are these levels?” 

5. Write down the responses. 

Facilitator Note: It is assumed that persons would have had some exposure to the levels of 
voluntary disclosure before. 

Levels of Voluntary Disclosure: Scenarios 
1. Label three flipchart papers with the following titles (one per paper): 

a. Examples of nondisclosure 

b. Examples of partial disclosure 

c. Examples of full disclosure 

2. Divide the group into smaller groups of four to six people. 
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3. Give each group three or four strips of paper with the scenarios.

4. Instruct groups to discuss among themselves whether the scenarios are examples of non-,
partial, or full disclosure.

5. After five minutes, instruct each group to paste its scenarios onto the relevant flipchart.

6. Read aloud all the responses on each flipchart paper.

7. Ask the large group, “Do you agree with the placement of these scenarios? Why or why not?”

8. Listen to the responses.

Activity 7.4  Levels of Voluntary Disclosure: Benefits and 
Risks 

OBJECTIVES By the end of this activity, participants should be able to discuss the benefits and challenges of 
each level of disclosure. 

TIME 45 minutes 

MATERIALS  Flipchart paper
 Markers

STEPS 1. Divide the group into smaller groups of four to five people.

2. Give each group one flipchart paper and markers.

3. Assign each group one level of voluntary disclosure to discuss: non-, partial, or fu ll. 

Facilitator Note: You must have at least three small groups. If the number of participants i s 
small, reduce the number of people per group so that you still end up with three groups. I f 
the number of people is large, then you can assign multiple groups to the same level.

4. Instruct each group to discuss and write down the benefits and risks associated with the level  
of disclosure they’ve been assigned.

5. After 15 minutes, bring together the large group and ask each small group to present what i t 
wrote.

6. Listen to the presentations and encourage the group to discuss the findings. Mention, as par t 
of the discussion, the following facts:

a. Disclosure doesn’t necessarily progress from non- to full.

b. Disclosure varies based on factors related to age, gender, etc.

c. The reasons for disclosure are context-specific regarding the relative benefits and risks o f 
disclosing to certain people at a certain time and place.

Activity 7.5  Assessing Whether or Not to Disclose 

OBJECTIVES By the end of this activity, participants should be able to discuss the issues involved in disclosing 
one’s HIV status. 

TIME 30 minutes 
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MATERIALS Prepared flipcharts labelled: 
 Question 1
 Question 2
 Question 3
 Question 4

Handout
 Assessing Whether or Not to Disclose: Guiding Questions Worksheet

STEPS 1. Explain that the group will explore the different factors that should be considered when
deciding to disclose.

2. Introduce the small group exercise with the following instructions:

a. In your group, please ask one person to share their experience with deciding whether or
not to disclose to someone (or in some setting).

b. After the participant shares the experience, record the responses to the questions on the
Assessing Whether or Not to Disclose: Guiding Questions Worksheet handout.

c. Please remember that sharing your experience is completely voluntary!

3. Distribute the Assessing Whether or Not to Disclose: Guiding Questions Worksheet handout to
each small group.

4. After 20 minutes, bring the larger group back together.

5. Ask one person from each small group (it doesn’t have to be the person who shared his/her
experience of disclosure) to present the scenario that was shared.

6. Write down the answers to each of the questions on the relevant flipchart paper.

7. Discuss the findings by asking the following questions:

a. What strikes you about these responses? Are there any surprises or concerns?
b. What patterns do you see?
c. Are there considerations specific to different groups within people living with HIV

communities? What are these considerations?
d. Are there are unique considerations to the particular setting (health clinic, when

interacting with law enforcement, etc.)?
e. What you do when there is nonvoluntary disclosure and what action steps you can take?
f. Are there any other ideas to add?

8. Ask: “Based on what we have discussed, what would you say are the three to five key issues,
questions, or concerns that people living with HIV need to be aware of as they assess
whether or not to disclose?”

Optional: What are three to five issues, questions, or concerns that key populations (men
who have sex with men, sex workers, transgender persons, etc.) need to be aware of?

9. Write their responses.

10. Thank everyone for their hard work. Wrap up the activity by asking participants for any final
reflections or questions. Encourage participants to keep thinking about what is most
important to them in making decisions about disclosure.

Activity 7.6  Reviewing Six Tools for Disclosure 

OBJECTIVES By the end of this activity, participants should be able to: 
 Recall some of the key considerations when (1) being interviewed by the media, (2) dealing

with the community, (3) disclosing to family members, (4) disclosing to partners, (5) disclosing
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to children, and (6) disclosing to healthcare providers 
 Critique the considerations listed in the handout and determine whether others need to be

added or taken away

TIME 20 minutes 

MATERIALS Handout 
 Tools for Disclosure

STEPS Distribute the Tools for Disclosure handout. 

Facilitator Note: 
Make enough copies so that each person gets one copy of each of the six tools. 

1. Ask for six volunteers. Each volunteer will read aloud one of the six tools described here:

a. Disclosure considerations when interviewed by the media

b. Disclosure considerations when dealing with the community

c. Disclosure considerations when disclosing to family members

d. Disclosure considerations when disclosing to an intimate partner, including issues for
serodiscordant couples (or when the status of the other is unknown)

e. Disclosure considerations when disclosing to children (including regarding their own status
or that of a parent)

f. Disclosure considerations when disclosing to a healthcare provider

2. Instruct participants to get together in pairs and discuss briefly which of the tips stood out to
them in any or all of the tools.

Gather together the large group and ask if there are any questions/concerns or additions they 
would make to any of the suggestions presented in the tools. 
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Activity 7.7  Key Messages, How to Put This Module into 
Action, and Wrap-up 

OBJECTIVES By the end of this activity, participants should be able to: 
 Recall the key issues and lessons on disclosure 
 Develop a plan of action regarding how they will use the information they have learned in 

their everyday lives 
 Determine whether their knowledge on disclosure has improved 

TIME 30 minutes 

MATERIALS Handouts 
 Key Messages—Disclosure 
 Putting Learning into Action: How Can I Use What We’ve Done?—Disclosure of HIV Status. 

STEPS Review of Key Messages 
1. Explain that the group has finished the Disclosure of HIV Status module. 

2. Invite participants to share any further comments or reflections that they have at this time. 

3. Explain that the group will conclude this module reflecting on key take-away messages. 

4. Ask participants to take three minutes to discuss with a partner, “What are your key lessons 
about disclosure?” Ask participants to note their responses so they can share them out 
loud. 

5. After three minutes, ask for responses to people’s discussions. Record the responses on a 
large flipchart. 

6. Distribute the handout Key Messages: How Can I Use What We’ve Done? Disclosure. Ask 
one person to read the messages out loud. 

7. Facilitate a brief discussion, recognising key messages already identified by participants, 
highlighting any new ones, and clarifying any questions. Invite participants to include their 
additional responses on the Key Messages—Disclosure handout for their own future 
reference. 

How to Put This Module into Action 
8. Distribute the handout Putting Learning into Action: How Can I Use What We’ve Done?—

Disclosure of HIV Status. 

9. Ask people to complete it individually. 

10. Ask a few people to volunteer to share what they wrote. 

Wrap-up 
Thank participants for their participation. 
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Handout: Assessing Whether or Not to Disclose: Guiding 
Questions Worksheet 
Think about a person or group to whom you have disclosed and answer the following questions. Please note that you 
do not have to provide five answers. You can give as many or as few answers as you choose. 

1. What were the main factors that you considered when you thought about whether or not to disclose? 

Factor #1 

Factor #2 

Factor #3 

Factor #4 

Factor #5 

 

 

 

2. Disclosure often involves risks. For each of the issues identified in Question 1, what were some of the things you 
did or actions you took to manage and minimise the risk of disclosure? 

Action #1 

Action #2 

Action #3 

Action #4 

Action #5 

3. What support did you need to take these actions? Is the support available now? 

 SUPPORT RECEIVED 
AVAILABILITY 

YES PARTIALLY NO 

    

    

    

    

    

4. We identified the benefits of disclosure in a previous activity. What would you need to do, or what would need to 
happen in your life, for you to benefit? 
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Handout: Tools for Disclosure  
Tool A—Disclosure Considerations When Interviewed by 
the Media 
 First ask why are you being interviewed and what is the purpose of the story? Will it help? Will it be sensational? 

What benefit will come about as a result of being interviewed? Assess whether it is worth it or not. Don’t be afraid 
to say no. 

 Establish the five ‘‘W’s’’ of disclosure-----Who, What, When, Where, and Why. 
 Who: Who requested the interview? To whom will you be talking? 
 What: What is your message? What do you want to tell people about your HIV status, and what are you 

expecting from the people to whom you are disclosing your HIV status? 
 When: When will you be interviewed? For how long? 
 Where: Where will the interview take place (venue)? 
 Why: Why did they select you? 

 Have a good understanding before the interview begins as to what the reporter generally plans to cover. You 
should be able to get that information from the person arranging the interview. 

 If you are nervous or anxious, ask to do role-playing ahead of time. Ask someone (perhaps the person arranging 
the interview) to play the role of the reporter. It is a good way to settle your nerves and consider how best to 
answer some questions you expect to be asked. 

 Be clear in your mind about what you are comfortable disclosing regarding your personal life, so that if a question 
is asked that you do not want to answer you will not go beyond your boundaries. Do not make these decisions 
during the course of the interview. Have your own internal ground rules set ahead of time. 

 You have agreed to be interviewed and identified by the media. That does not mean anyone else in your life has 
agreed. 

The confidentiality of others must be respected. 
 If there are people in your life whom you believe would not object to being identified and discussed, clarify this 

with them up front and before the interview. 
 A reporter may ask you the same question in several different ways in an effort to elicit more information than you 

are willing to provide. Do not let him or her badger you. If you do not want to answer the question-----no matter 
how it is asked-----do not give in. 

 If you are confused about what the reporter is asking in a particular question, ask the reporter to rephrase the 
question. Do not try to guess. This is your life and your story; you have every right to be certain what is being 
asked of you! 

 You may know more about HIV than the reporter to whom you are talking. If the reporter says something that is 
factually incorrect, do not let it stand. Correct the record. It will not be helpful to you or the reporter to be 
associated with a factually flawed story. 

 At the end of the interview, if you feel the reporter has missed some key points, say so. A reporter usually will be 
grateful for that kind of help because the information will make for a stronger story. 

 Do not be fooled. A reporter is not your friend. The story is a reporter’s friend, so he or she will do what is best for 
the story. Do not get lulled into a comfort zone where you may say something you will later regret. Remember that 
journalists tend to cut things into pieces to get their point across. Make your points clear and simple and 
understand that you can answer a question with a question. 

 Once you have told a reporter something, there is no taking it back. That is why this kind of preparation is 
necessary. Think about the key points you wish to get across and make up some short catchy expressions-----‘‘sound 
bites’’-----that you might repeat in the interview that express those key points. 
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Tool B—Disclosure Considerations When Dealing with the 
Community 
ESTABLISH THE FIVE “W’S” OF DISCLOSURE—WHO, WHAT, WHEN, WHERE, 
AND WHY. 
 Who: Who invited you? To whom will you be talking? 

 What: What is your message? What do you want to tell people about your HIV infection, and what are you 
expecting from the people to whom you are disclosing your HIV status? 

 When: When will you be presenting? For how long will you present? 

 Where: Where will this activity be taking place (venue)? 

 Why: Why did they select you? 

CONSIDER THE FOLLOWING: 
 Are you ready for this? 

 Equip yourself to use different methods to communicate your message. 

 What amount of time will you need to deliver your information and accomplish your task? 

 Enquire about an institutional confidentiality policy and how it applies to you, especially if you have not shared 
your HIV status with your family, friends, or other loved ones. 

 Who may be linked to the information you are about to disclose? Will you be involuntarily disclosing anything 
(relative to a spouse, partner(s), children, parents, and significant others)? 

REMEMBER THE FOLLOWING: 
 If you change your mind and decide not to disclose your status that is OK. Once this information is given, it 

cannot be taken back. 

 Be clear about the content of your presentation. 

 Always bear in mind that you need to protect your emotional well-being. 

 You don’t have to discuss the circumstances surrounding your sexual history. 

 Highlight care issues (diet, hygiene, treatment, and adherence) and how you address them. 

 Highlight the social support needs of people living with HIV. 

 Highlight the risk of sharing, and that it can affect your life in ways that you haven’t considered or prepared for. 

 If you have feelings of uncertainty about disclosing, it is ok-----these are normal reactions in this situation. 

 You have a virus; it does not mean that you have done something wrong. You do not have to apologise to anyone 
for being HIV positive. 

 Be selective! You don’t have to tell everything. Keep it simple. Support a few key points with some personal 
anecdotes to illustrate them. 

 Know your audience. Determine who makes up the audience. 

 Summarise. 

 Express your appreciation. 

 Evaluate by soliciting feedback on your presentation. 
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Tool C—Disclosure Considerations When Disclosing to 
Family Members 
ESTABLISH THE FIVE “W’S” OF DISCLOSURE—WHO, WHAT, WHEN, WHERE, 
AND WHY. 
 Who: Who do you need to tell? 

 What: What do you want to tell people about your HIV, and what are you expecting from the person(s) to whom 
you are disclosing your HIV status? 

 When: When should you tell them? 

 Where: Where is the best place to have this conversation? 

 Why: Why are you telling them? 

REMEMBER THE FOLLOWING: 
 If you are disclosing your status to your children it is important to tell them if you are on treatment and healthy. 

The first thing children want to know is if you are sick or not. 

 If you are sick, be prepared to tell children that you have someone to help with them. 

 Be prepared to answer a child’s desire to know if they too have HIV. Seek support for disclosing to a child that they 
have HIV. There are several helpful factors to consider and guidance for disclosing to children in ways that are 
good for parents and children. 

 The choice is yours to tell or not to tell. Sometimes, however, difficult situations can put you into uncomfortable 
positions where you feel forced to disclose. 

 You don’t have to reveal every detail of your life story. 

 Avoid being hard on yourself as a result of your HIV status and the challenges you experience when thinking 
about disclosure. 

 Draw on the support and experience available through local organisations (e.g., websites, newsletters, and books 
about personal experiences). 

 Seek support on the matter of disclosure from local resources (e.g., social workers, people living with HIV, 
competent counsellors). 

 There is no perfect way to disclose. 

 Remain optimistic! Fearing a bad reaction is not unusual. Be patient and remember that you will get through it, no 
matter how difficult it may seem to be. 

 Be selective! You don’t have to tell everyone. Telling people without full consideration may affect your life in ways 
that you have not considered or prepared for. 

 If you aren’t sure about disclosing, remember that this is a common feeling for many individuals in similar 
situations. 

 You have a virus; it does not mean that you have done something wrong and should apologise to anyone for being 
HIV positive. 

 If you feel compelled to give details, do it incrementally. Keep it simple. 
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Tool D—Disclosure Considerations When Disclosing to 
Partners 
(including serodiscordant couples, or when the status of the other is 
unknown)  
Disclosure to an intimate partner brings its own set of considerations. 

APPLY THE FIVE “W’S” OF DISCLOSURE – WHO, WHAT, WHEN, WHERE, AND 
WHY. 
 Who: Who do you need to tell? 

 What: What do you want to tell people about your HIV infection, and what are you expecting from the person(s) 
to whom you are disclosing your HIV status? 

 When: When should you tell them? 

 Where: Where is the best place to have this conversation? 

 Why: Why are you telling them? 

In some cases, the partner may not know his or her own HIV status, or may have a different HIV status than you. 
When an intimate partner or spouse has a different HIV status (one person is HIV positive and the other negative), the 
couple may be referred to as having a ‘mixed-status’ (also called a ‘serodiscordant’) relationship.  

Individuals may worry that they will lose an important support system when they disclose to an intimate partner. 

CONSIDER THE FOLLOWING: 
 Disclosure is a process, and your spouse or partner’s reaction may change over time. 

 Consider where to disclose. Identify a secure and private place that is safe, familiar, and comfortable.  

 Consider disclosing to your partner when you can discuss your diagnosis in a clear way and have basic 
information. Do you prefer to have a third party present who is neutral and well informed about HIV? 

 It is better to discuss your diagnosis when you feel you have a clear sense about what it means. It is best for 
individuals to know their status. Should you consider testing and counselling together?  

 Treatment advances now mean that if you are HIV positive and on antiretroviral therapy, it can reduce the risk of 
transmitting HIV to your HIV-negative partner. 

 Although antiretroviral treatment can lower viral load, it may still be possible to transmit HIV to your partner, so 
it is important to use a condom and practice safer sex.   
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Tool E—Disclosure Considerations When Disclosing to 
Children 
(including regarding their own status or that of a parent)  

ESTABLISH THE FIVE “W’S” OF DISCLOSURE—WHO, WHAT, WHEN, WHERE, 
AND WHY. 
 Who: Who do you need to tell? 

 What: What is your message? What do you want to tell them about their HIV infection or about yours? 

 When: When should you tell them? How old are they? 

 Where: Where is the best place to have this conversation? Where is a quiet and comfortable place for this 
conversation?  

 Why: Why do you want the child to know? 

CONSIDER THE FOLLOWING: 
 Are you ready for this? 

 Do you have the support needed for disclosure? 

 Have a good understanding of the disclosure process as it relates to children. 

 Equip yourself to use different methods to communicate your message. 

 What amount of time will you need to deliver your information and accomplish your task? 

 What are your own concerns regarding their status? 

REMEMBER THE FOLLOWING: 
 If you are disclosing your status to your child/children it is important to tell them if you are on treatment and 

healthy. The first thing children want to know is if you are sick or not. 

 If you are sick, be prepared to tell children that you have someone to help you and your family. 

 Be prepared to answer a child’s desire to know if they too have HIV.  

 Seek support for disclosing to a child that they themselves have HIV. There are several helpful factors to consider 
and guidance for disclosing to children in ways that are good for parents and children. 

 Disclosure is a process, not an event. Make a plan for your disclosure process. 

 Avoid being hard on yourself as a result of your HIV status and the challenges you experience when thinking 
about disclosure. 

 Keep in mind the age and emotional maturity of children when considering the amount and type of information 
being shared. Keeping within age appropriate information is important and avoid using frightening metaphors. 

 Highlight care issues (diet, hygiene, treatment, and adherence) and how you address them. 

 Highlight the social-support needs of people living with HIV, including peer support for children living with HIV. 

 Remind children they are free to speak with you and ask questions when they arise. 

 Highlight the risk of sharing one’s status, and that it can affect your life in ways that you haven’t considered or 
prepared for. 

 If you have feelings of uncertainty about disclosing, it is ok-----these are normal reactions in this situation. 
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Tool F—Disclosure Considerations When Disclosing to a 
Healthcare Provider 
ESTABLISH THE FIVE “W’S” OF DISCLOSURE—WHO, WHAT, WHEN, WHERE, 
AND WHY. 
 Who: To whom will you be talking? 

 What: What do you want to tell people about your HIV, and what are you expecting from the person(s) to whom 
you are disclosing your HIV status? 

 When: When should you tell them? 

 Where: Where is the best place to have this conversation? 

 Why: Why are you telling them? 

CONSIDER THE FOLLOWING: 
 Are you ready for this? 

 What amount of time will you need to deliver your information and accomplish your task? 

 Enquire about a confidentiality policy and how it applies to you, especially if you have not shared your HIV status 
with your family, friends, or other loved ones. 

 Understand your rights if your status is disclosed to others without your consent. 

 Understand your rights if you are denied services because of your or your child’s HIV status. 

 Who might be linked to the information you are about to disclose? Will you be involuntarily disclosing anything 
(relative to a spouse, partner(s), children, parents, and significant others)? 

REMEMBER THE FOLLOWING: 
 Healthcare providers are there to provide support and care. They can refer you to organisations and resources to 

provide further support within communities.  

 Share what you are comfortable with, do not feel forced to share every detail to your healthcare provider. 

 Avoid being hard on yourself as a result of your HIV status and the challenges you experience when thinking 
about disclosure. 

 Healthcare providers are bound by confidentiality. Ask them about their confidentiality laws and procedures. 

 Highlight areas of concern for yourself (diet, hygiene, treatment, and adherence) and how to address them. 

 If you aren’t sure about disclosing, remember that this is a common feeling for many individuals in similar 
situations. 

 You have a virus; it does not mean that you have done something wrong and should apologise to anyone for being 
HIV positive. 

 Express your appreciation.  
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Handout: Key Messages—Disclosure2 

2 Adapted from UNESCO. 2010. Positive Partnerships: A Toolkit for the Greater Involvement of People Living with or Affected by HIV 
and AIDS in the Caribbean Education Sector, p. 119.

KEY MESSAGES INCLUDE THE FOLLOWING: 
 HIV infection is still considered highly stigmatised; for that reason, many people living with HIV have specific 

challenges around who knows or has access to personal information relating to their HIV status. 

 Disclosure may be voluntary or involuntary. Sometimes a person can be put into situations of forced disclosure; 
forced disclosure is often a human rights violation. 

 Voluntary disclosure is the provision of sensitive information by an individual about him/herself and group. Such 
information, when given, is given by the choice of the person, without coercion or pressure. It may or may not be 
useful to the decision making of the users/hearer. 

 People are at varying levels of disclosure: nondisclosure, partial disclosure, or full disclosure. Each has its benefits 
and implications. It is important to recognise where you are. It is also important to continue to assess situations 
and yourself to establish if you want to disclose your HIV status and, if so, to whom, what, when, where, and why. 

 Not disclosing one’s health status can be held as a traditional value in the Caribbean. Traditionally, family 
members find it problematic to speak openly about chronic illnesses in the family, especially when the illness 
opens the possibility of shame and disgrace. 

 WHO strongly recommends that seropositive children know their HIV status by the time they are of primary 
school age (ages 6-12).3

3 World Health Organization. 2011. Guideline on HIV Disclosure Counselling for Children up to 12 Years of Age. Geneva: World 
Health Organization.  

 While many resources for disclosure have been developed, most countries have not 
formally adopted national policies or guidelines to implement child and adolescent-friendly disclosure models in 
health facilities and communities. 

 Obstacles to disclosure include the following: 

 Fear of loss, rejection, humiliation, or retaliation 

 Gender dynamics and inequalities, including gender-based violence 

 Lack of a mechanism for redress when confidentiality is breached 

 Lack of social support 

 Concerns about confidentiality 

 Fear of stigma, concerns over harming the child, and poorly disseminated disclosure resources to guide caregivers 
and healthcare providers in setting in which they live 

 It is sometimes good to have other people with whom to discuss issues and the decision-making process around 
disclosure. Sometimes talking to a person or sharing with a support group, peer, or counsellor helps to clarify one’s 
situation and options so he or she can move forward. 
Optional: Disclosure can come in many forms, including disclosing one’s sexual orientation, gender identity, and/or 
employment status. It’s important to remember that in disclosing these parts of oneself that safety, security, and well-
being should always be taken into consideration. 

 Additional key messages or lessons include the following (please fill in, based on your own reflections and those of 
others; feel free to use the back of the paper): 
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7 Disclosure of HIV Status 

Handout: Putting Learning into Action:  
How Can I Use What We’ve Done? 

DISCLOSURE OF HIV STATUS 

1. How can I use information from this module in my own personal life? Please list. 

_____________________________________________________________________
_____________________________________________________________________
_____________________________________________________________________
_________________________________________________________________ 

_____________________________________________________________________
_____________________________________________________________________
_____________________________________________________________________
_________________________________________________________________ 

_____________________________________________________________________
_____________________________________________________________________
_____________________________________________________________________
_________________________________________________________________ 

 

 

 

  

2. How might I want to share information from this module with others? (For example, in support groups, at 
work, in advocacy with healthcare providers, or ...) 

a. With whom would I want to share? Please list. 

b. For each person or group with whom I would like to share, please consider: 

PERSON 1 OR GROUP 1: _______________________ 

1. What do I want to share? 

2. How will I share the information? (For example, conversation, presentation, use of methods or 
materials from the curriculum, or ...) 

3. If I am going to use methods or materials from the activities I’ve just done, what other preparation or 
adaptation might I need to consider? 
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PERSON 2 OR GROUP 2: _______________________ 

1. What do I want to share? 

 

 

 

 

 

 

 

2. How will I share the information? (For example, conversation, presentation, use of methods or 
materials from the curriculum, or ...) 

3. If I am going to use methods or materials from the activities I’ve just done, what other preparation or 
adaptation might I need to consider? 

PERSON 3 OR GROUP 3: _______________________ 

1. What do I want to share? 

2. How will I share the information? (For example, conversation, presentation, use of methods or 
materials from the curriculum, or ...) 

3. If I am going to use methods or materials from the activities I’ve just done, what other preparation or 
adaptation might I need to consider? 

3 What additional support or information do I want? How can I get it? 


	What Is in This Module?
	Activity 7.1  Voluntary and Involuntary Disclosure
	Activity 7.2  Defining Disclosure
	Activity 7.3  Levels of Voluntary Disclosure
	Activity 7.4  Levels of Voluntary Disclosure: Benefits and Risks
	Activity 7.5  Assessing Whether or Not to Disclose
	Activity 7.6  Reviewing Six Tools for Disclosure
	Activity 7.7  Key Messages, How to Put This Module into Action, and Wrap-up
	Handout: Assessing Whether or Not to Disclose: Guiding Questions Worksheet
	Handout: Tools for Disclosure
	Tool A—Disclosure Considerations When Interviewed by the Media
	Tool B—Disclosure Considerations When Dealing with the Community
	Establish the five “W’s” of disclosure—Who, What, When, Where, and Why.
	Consider the following:
	Remember the following:

	Tool C—Disclosure Considerations When Disclosing to Family Members
	Establish the five “W’s” of disclosure—Who, What, When, Where, and Why.
	Remember the following:

	Tool D—Disclosure Considerations When Disclosing to Partners
	Apply the five “W’s” of disclosure – who, what, when, where, and why.
	Consider the following:

	Tool E—Disclosure Considerations When Disclosing to Children
	Establish the five “W’s” of disclosure—Who, What, When, Where, and Why.
	Consider the following:
	Remember the following:

	Tool F—Disclosure Considerations When Disclosing to a Healthcare Provider
	Establish the five “W’s” of disclosure—Who, What, When, Where, and Why.
	Consider the following:
	Remember the following:

	Handout: Key Messages—Disclosure1F
	Key messages include the following:

	Handout: Putting Learning into Action:
	How Can I Use What We’ve Done?
	Disclosure of hiv status
	___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________...
	___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________...
	___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________...
	Person 1 or group 1: _______________________
	Person 2 or group 2: _______________________
	Person 3 or group 3: _______________________





